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A Publication from the Career Planning & Placement Center

PRAIRIE VIEW A&M UNIVERSITY

Volume V, No. 1

TEACH ON AN INDIAN
RESERVATION?
Why Not?
For the student that is single, aggressive, and willing
to move, there are many teaching opportunities available
out-of-state. One such opportunity comes to you through
the Bureau of Indian Affairs, a Federal Governmental
Agency . Teaching on an Indian Reservation is an option
that any qualified student should consider. It can be a very
challenging and rewarding work experience.

January 1974

CO-OP DIRECTOR NEEDED
The Fairbanks North Star Borough School District of
Fairbanks, Alaska is seeking a person to fill the position of
Industrial Co-op Coordinator. A degree in Industrial Education is preferred with a specific training in Cooperative
Education required . The applicant must have a minimum of
two years work experience and teaching experience preferred.
For further information, write:
Dale. A. Durrwachter
Director of Personnel Services
Post Office Box 1250
Fairbanks, Alaska 99707

Selection of persons to fill these teaching positions is
based on academic preparation, eliminating the necessity of
an examination. Credit is given for any part-time work
experience or unpaid work experience, such as volunteer
work, fraternity and sorority projects to the community,
etc. Federal housing is available to the persons teaching on
the reservations.

ATTENTION LIBERAL
ARTS STUDENTS

If you are interested in teaching on a reservation in
Arizona, New Mexico, Alaska, North or South Dakota,
California, Utah, or Nevada, Mississippi, Louisiana, Kansas,
Olkahoma, Florida, Oregon, or North Carolina, then come
by the office of the Associate Director of Career Planning
and Placement and discuss it further. Application forms are
available.

In recognition of the crowded teaching field, I would
like to point out to you other professional areas that your
liberal arts curriculum will qualify you for. It is really
senseless to limit your career to the classroom, simply
because you were not educated in a technical field. These
are only four of many areas that you should consider.

HAPPY NEW YEAR!
The staff of the Career Planning and Placement Center 'Wish a very successful
1974 to the students, faculty, staff, administration, and employees of Prairie
View A&'M Univer.nty.

PUBLIC RELATIONS

ADVERTISING

Public relations covers the whole field of written,
spoken, and personal contacts between an organization, an
institution, or a company and the general public. Creating a
favorable public image is the aim of the "P. R." worker.
Public relations workers utilize all available channels of
communication (radio, television, newspapers, films,
posters, displays, etc.) to provide the public with information about a business, organization, or cause.

As a person in advertising, you may work for one of
the communication media that carry sales messages, such as
newspapers, magazines, television and radio stations, or
maybe even sign companies. This is a profession that is
"charged-up"; requiring a great deal of vitality, imagination,
and organization.
For further information, write:
The Advertising Federation of America
655 Madison Avenue
New York, New York 10021

For further information, write:
Career Guidance
Public Relations Society of America
845 Third Avenue
New York, New York 10022

"Think about it!"
Margaret C. Penn, Associate Director
Career Planning & Placement Center

LAW ENFORCEMENT
Law enforcement is a specialized profession. It is
highly specialized partly because of the keen intelligence
that is necessary to master and apply the complex
techniques employed in crime detection and prevention.
Sound health, physical stamina, and a plentiful supply of
courage are the real necessities for a law enforcement
career. This profession welcomes women and includes such
disciplines as drug abuse, juvenile corrections, investigation,
rehabilitation, etc.

25 Factors That Most Frequently
Lead To Employment Rejection
of the Applicant
Note: Taken from a survey by Frank S. Endicott,
Director of Placement, Northwestern University,
of 153 Companies
1.

Poor personal appearance .

2.

Over-bearing, too aggressive, "know it all" attitude.

3.

Inability to express himself clearly-poor voice, diction, and grammar.

4.

Lack of planning for a career, no purpose or goals.

5.

Lack of interest and enthusiasm-passive and indifferent.

YOUTH SERVICES

6.

Lack of confidence and poise-nervous, ill-at-ease.

Throughout the United States, there are hundreds of
agencies working with young people, molding character,
training minds, and influencing personality. Some of these
organization are the "Y's", Boy Scouts and Girl Scouts of
America, 4-H Clubs, Future Farmers of America, Junior
Achievement, and several others. The person who holds a
position of community leader in these organizations work
to inspire volunteers to give leadership to the organization;
guiding and instructing them in its spirit, aims, and
programs. They also plan and coordinate the activities of
the volunteer committees.

7.

Failure to participate in activities.

8.

Over-emphasis on money-interested only in the best
"$" offer.

9.

Poor scholastic record-just "barely" got by.

For further information, write:
Federal Bureau of Investigation
Washington, D. C. 20535

For further information, write:
Personnel and Training Division
Boy Scouts of America
New Brunswick, New Jersey 08903

10.

Unwilling to start at the bottom; expects too much
too soon.

11.

Makes excuses-evasive
factors on his record .

12.

Lack of tact-poise.

13.

Lack of maturity.

14.

Lack of courtesy-ill-mannered.

15.

Condemnation of past employers.

16.

Lack of social understanding.

concerning

unfavorable

17.

Expressed dislike for school work.

18.

Lack of vitality; energy.

19.

Fails to look interviewer in the eye when conversation is in play.

20.

Limp, insecure handshake.

21.

Indecision.

22.

Fails to notify reference persons.

23.

Unhappy married life.

24.

Failure to "up-date" data records, placement folder,
etc.

25.

Sloppy application blanks.

Step II

Write the time and place down and keep the notation
with you. Don't rely on your memory. The back pages of
some small pad or book, carried in your purse or pocket
would be ideal.
Step Ill

STEPS TO TAKE IN PREPARING
FOR THE INTERVIEW
Step I

Find out the exact place and time of the interview.
This may sound almost too basic for mention, but it's an
unfortunate applicant who assumes that the interview is to
be held in a certain place ("all the others were") and then
discovers-two minutes before the hour-that his appoint·
ment is somewhere else.

Get the full name of the company straight, along with
the address.
Step IV

Be certain you have your interviewer's full name and
find out how to pronounce it if it looks difficult. The
receptionist or secretary would be the person to ask, prior
to going into the interview room.
Step V

Do some research on the company interviewing you.
Try to find out how old the company is, where its plants,
offices or stores are located, what its products or services
are, what its growth has been, and how its prospects look
for the future. This will give you something besides yourself
to talk about during your interview and provide material to
form the questions you ask. It will also help to protect your
own interests.

JANUARY RECRUITING SCHEDULE
January 21, 1974

Mason & Hanger
Amarillo, Tex~s
Janu~ 22, 1914

Mason & H~nger
Amarillo, Texas
Ralston Purina
St. Louis, Missouri
Commonwealth Edison
Chicago, Illinois
Philco-Ford Corporation
Blue Bell, Pennsylvania
Applied Physics Laboratories
Silver Springs, Maryland
Internal Revenue Service
Austin, Texas
Colgate-Palmolive Company
Kansas City, Missouri
January 23, 1974

Gulf Oil
Houston, Texas
January 24, 1974

Lubbock Public Schools
Lubbock, Texas

Libbey-Owens-Ford Company
Toledo, Ohio

Naval Ordinance Laboratory
Silver Spring, Maryland

January 25, 1974

Sikorsky Aircraft
Stratford, Connecticut
Hughes Aircraft Company
Culver City, California
Libbey-Owens-Ford Company
Toledo, Ohio
January 28, 1974

Texaco, Inc.
Houston, Texas
Plantation Pipeline Company
Atlanta, Georgia
January 29, 1974

January 30, 1974

TRW
Houston, Texas
Giffels Associates, Inc.
Detroit, Michigan
Naval Electronics laboratory Center
San Diego, California
Martin Marietta Corporation
Denver, Colorado
Johnson & Johnson
Sherman, Texas
January 31, 1974

Safeway Stores, Inc.
Garland, Texas

Singer Company
New York, New York

Michigan Consolidated Gas Company
Detroit, Michigan

Battelle Columbus Laboratories
Columbus, Ohio

Eaton, Corporation
Cleveland, Ohio

Martin Marietta Corporation
Denver, Colorado

Procter & Gamble Company
Cincinnati, Ohio

Dallas Independent School District
Dallas, Texas

Texaco, Inc.
Houston, Texas

Union Carbide, ( Linde Division)
New York, New York

